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ABSTRAKSI 
 
PENGARUH HUBUNGAN ANTAR MANUSIA, KONDISI FISIK 
LINGKUNGAN KERJA DAN MOTIVASI TERHADAP ETOS KERJA 
KARYAWAN PT. PLN (PERSERO) AREA KUDUS 
 
Endah Rianasari 
2015-11-342 
Pembimbing : 1. Dr. Supriyono, SE., MM 
  2. Agung Subono, SE., M.Si 
 
UNIVERSITAS MURIA KUDUS 
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 
 
Penelitian ini bertujuan untuk menganalisa pengaruh hubungan antar 
manusia, kondisi fisik lingkungan kerja, dan motivasi terhadap etos kerja 
karyawan PT. PLN (PERSERO) Area Kudus. Dalam penelitian ini diajukan tiga 
variabel bebas dan satu variabel terikat, yaitu hubungan antar manusia, kondisi 
fisik lingkungan kerja dan motivasi sebagai variabel bebas dan etos kerja sebagai 
variabel terikat. 
Penelitian ini dilakukan dengan metode kuesioner yang didapat dari 
karyawan PT. PLN (PERSERO) Area Kudus dan dianalisis dengan regresi linier 
berganda. Tahap pertama menguji validitas dan reliabilitas pertanyaan setiap 
variabel. Tahap kedua, meregresi pengaruh hubungan antar manusia, kondisi fisik 
lingkungan kerja, dan motivasi terhadap etos kerja karyawan PT. PLN 
(PERSERO) Area Kudus.  
Hasil penelitian menunjukkan bahwa variabel hubungan antar manusia, 
kondisi fisik lingkungan kerja, dan motivasi berpengaruh terhadap etos kerja 
karyawan PT. PLN (PERSERO) Area Kudus. Perusahaan harus berusaha  
melakukan peningkatan kondisi fisik lingkungan kerja secara konsisten dan 
perusahaan perlu mengadakan peningkatan motivasi pada karyawan. 
 
 
Kata kunci:  hubungan antar manusia, kondisi fisik lingkungan kerja, motivasi dan 
etos kerja 
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ABSTRACT 
 
THE INFLUENCE OF HUMAN RELATIONSHIPS, PHYSICAL 
CONDITIONS OF WORK ENVIRONMENT AND MOTIVATION TOWARD 
EMPLOYEE WORK ETHICS OF PT. PLN (PERSERO) KUDUS AREA 
 
Endah Rianasari 
2015-11-342 
Guidance Lecturer : 1. Dr. Supriyono, SE., MM 
  2. Agung Subono, SE., M.Si 
 
MURIA KUDUS UNIVERSITY 
FACULTY OF ECONOMIC AND BUSINESS MANAGEMENT STUDY 
PROGRAM 
 
 This study aims to analyze the effect of relationships between people, the 
physical condition of the work environment, and motivation on the work ethic of 
the employees of PT. PLN (PERSERO) Kudus Area. In this research, three 
independent variables and one dependent variable are proposed, namely the 
relationship between humans, the physical condition of the work environment and 
motivation as the independent variable and the work ethic as the dependent 
variable. 
 This research was conducted by a questionnaire method obtained from 
the employees of PT. PLN (PERSERO) Kudus area and analyzed by multiple 
linear regression. The first stage tests the validity and reliability of each 
variable's questions. The second stage, regressing the influence of relationships 
between people, the physical condition of the work environment, and motivation 
on the work ethic of the employees of PT. PLN (PERSERO) Kudus Area. 
 The results showed that the relationship between humans, the physical 
condition of the work environment, and motivation affect the work ethic of the 
employees of PT. PLN (PERSERO) Kudus Area. The company must strive to 
improve the physical condition of the work environment consistently and the 
company needs to increase motivation for employees. 
 
 
Keywords: human relations, physical condition of the work environment, 
motivation and work ethnic 
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